
 

 
Job Description 

Job Title: John S. Bugas Professor in Economics 

Job ID: 19004635 

Location: Main Campus Laramie, Wyoming 

Department: Economics, College of Business 

Closes at 11:59PM MT on January 30, 2020 

 

To Apply:  https://uwyo.taleo.net/careersection/00_ex/jobdetail.ftl?job=19004635&tz=GMT-07%3A00 

 
Please Note 
 
The University of Wyoming invites diverse applicants to consider our employment opportunities. We are also 
especially interested in candidates who have experience working with diverse populations and/or diverse 
initiatives. 
 

The Department of Economics at the University of Wyoming invites nominations and applications for the 

John S. Bugas Professor in Economics, a chaired professorship established in 1974 to provide intellectual 

leadership in applied economics, especially for natural resources and environmental policy. The successful 

applicant will be a distinguished scholar in economics who has made substantive contributions to economic 

policy. Exceptional candidates of all ranks will be considered. Applicants should hold an appropriate 

doctoral degree and have exceptional research and teaching records. Salary and start-up package will be 

commensurate with qualifications and experience. 

 

As a prominent faculty leader at Wyoming, the Bugas Professor will join an institution with momentum 

and great aspirations. The Department has an internationally ranked Ph.D. program in applied 

microeconomics. The person is expected to maintain a productive research program, be involved in the 

supervision of graduate students, and can teach in the undergraduate and graduate programs. The ideal 

candidate will also demonstrate an ability to raise external funding to support research and training. 

 

 

The College of Business  
The University of Wyoming College of Business (http://www.uwyo.edu/business/) is AACSB accredited 

and is located in a state-of-the-art, Leeds-certified building. The College currently offers undergraduate 

degrees in business administration, marketing, professional sales, management of human resources, 

accounting, entrepreneurship, economics and finance. The College offers masters of business 

administration degrees, Masters degrees in accounting, economics, and finance, and Ph.D. degrees in 

marketing and economics. It is one of 11 member schools of the Daniels Fund Ethics Initiative College 

Program. The college has recently undertaken several major initiatives including the creation of the Student 

Success Center, the Center for Professional Selling, and a campus-wide entrepreneurship program. 

Moreover, it recently completed a new strategic plan with goals to advance world-class research, integrate 

more experiential learning, engage in more stakeholder outreach, expand global connections, and grow 

online offerings.  

 

https://uwyo.taleo.net/careersection/00_ex/jobdetail.ftl?job=19004635&tz=GMT-07%3A00
http://www.uwyo.edu/business/


 

 

 

Life in Laramie 
Laramie, Wyoming is nestled on the high plains of Southeast Wyoming and sits at over slightly over 7,000 

feet.  A true college town with 30,000 residents, Laramie offers a high quality of life for those who value 

small town living, sunny days and access to numerous outdoor activities.  Roughly 1 hour to Fort Collins, 2 

hours to Denver, and world-class ski resorts in Colorado, the University of Wyoming is your opportunity to 

live in a relaxed environment while having access to major metropolitan areas.  

 
Minimum Qualifications 
The successful applicant will be a distinguished scholar in economics who has made substantive 

contributions to economic policy. Exceptional candidates of all ranks will be considered. Applicants should 

hold an appropriate doctoral degree and have exceptional research and teaching records. Salary and start-up 

package will be commensurate with qualifications and experience.  

 
Desired Qualifications 
A demonstrated record of research publication in high-quality journals, as well as evidence of on-going 

high-quality research publication potential. An excellent teaching record. A strong service record including 

evidence of the ability to advise student organizations and effectively contribute to college strategic 

initiatives.  

 
Required Materials 
Applicants should provide a cover letter, curriculum vitae, and contact information for at least three 

references who would be contacted after discussion with the candidate. Interested candidates may direct 

any questions to Professor Klaas van ‘t Veld (klaas@uwyo.edu; 307.766.3143).  

 
Hiring Statement 
The University of Wyoming is an Equal Employment Opportunity/Affirmative Action employer.  All qualified applicants 
will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, 
national origin, disability or protected veteran status or any other characteristic protected by law and University policy. 
To review “The EEO is the Law Poster” and its supplement, please visit UW’s Diversity & Fairness page at 
http://www.uwyo.edu/diversity/fairness/index.html  
Pursuant to Wyoming State law, W.S. 19-14-102, as amended, an honorably discharged veteran who has been a 
resident of the state of Wyoming for one (1) year or more at any time prior to the date when the veteran applies for 
employment, or any surviving spouse who was married to such veteran at the time of the veteran’s death, who is 
receiving federal survivor benefits based on the veteran’s military service and is applying for employment, shall receive 
an interview preference during the applicant screening process with the University of Wyoming.  At the time of 
application, the applicant must possess the business capacity, competency, education or other qualifications required 
for the position.  If disabilities do not materially interfere with performance of job duties, disabled veterans will be given 
preference over able-bodied veterans. Appropriate documentation of veteran status must be provided at the time of 
application as outlined in the application process. No preference will be given to a veteran currently employed by a 
public department. 
We conduct background investigations for all final candidates being considered for employment.  Offers of employment 
are contingent upon the completion of the background check. 
Applicants with disabilities may request accommodation to complete the application and selection process. Please 
notify Human Resources at least three (3) working days prior to the date of need. Accessibility resources are available 
on UW’s website at http://www.uwyo.edu/diversity/epo/accessibility-resources/  
 

mailto:klaas@uwyo.edu
http://www.uwyo.edu/diversity/fairness/index.html
http://www.uwyo.edu/diversity/epo/accessibility-resources/

